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CURRENT SITUATION IN THE MUNICIPALITY +
ORIGIN OF THE IDEA

* A big share of the community still is between the
age of 30 and 50.
--> still very motivated to change something

 lack of proper knowledge to put ideas into practice

* remote location of the municipality does not easily
allow attending training courses on a regular basis.

--=-> empowering people



WHAT ARE THE BENEFITS OF ADULT EDUCATION?

Participation
in liberal Adult Education

COUrses

BENEFITS RELATED TO LEARNIMNG PROCESSES
Sense of community, social interaction, self fulfilment & joy of doing
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FURTHER BENEFITS
Mmental well-being, physical well-
being, quality of life, well-being at

work, well-being in daily life,
participation in society




WHAT SHOULD THE LEARNING CENTER BE?

- A facility that offers access to
technology and information

* A teaching and learning center that
enables people to improve their skills

* A discussion forum for sharing ideas and solving
problems

« A facility that enables cooperation and creativity

- A cultural center that focuses on interethnic exchange,
nature and people’s knowledge



GUIDING PRINCIPLES OF THE |
LEARNING CENTER ¢ — —m mm -~ = !
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O RECOGNISING COMMON
PEOPLE EMPOWER THEMSELVES NURTURING A STRONG SENSE OF RESOURCES AS A ‘TREASURE CHEST’
COMMUNITY OF POSSIBILITES

LEARNING FROM EACH OTHER GROWING IDEAS IN THE COMMUNITY ACTING COLLABORATIVELY TO SET
SOMETHING IN MOTION
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non-formal

individual education

vocational training courses

personal / life skills
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Cooperatio n

unity
wing ideas in/for the comm
gro

acting collaboratively for change



PROCESS OF IMPLEMENTATION

CONSTANT ASSESSMENT OF NEEDS

-

STEP1: LEARNING CENTER REPRESENTATIVE(S)

STEP 2: INSTALLING THE LEARNING CENTER

STEP 3: PROVIDING BASIC EQUIPMENT

STEP 4: PROVIDING THE CENTER WITH TECHNICAL EQUIPMENT

STEP 5: ESTABLISHING THE NEEDS OF THE COMMUNITY’S MEMBERS

STEP 6: LEARNING CENTER FESTIVAL

STEP 7: EMPLOYING TEACHING STAFF

STEP 8: ORGANISING BUS SERVICE /CARRIAGE-, CARPOOLS

STEP 9: STARTING FIRST WEEKLY COURSES AND WORKSHOPS

STEP 10: OFFERING A BROADER VARIETY OF COURSES

STEP 11: ENCOURAGING PEOPLE TO OFFER COURSES & WORKSHOPS THEMSELVES
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CONCLUSION

multiple effects of adult learning
could trigger economic / social / ... change
makes community life visible

could become a center of creativity and inspira-
tion
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THANK YOU!




